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One of the UN’s seventeen Sustainable Development
Goals is gender equality, a key issue in Japan. Encouraging
women'’s active participation in businesses means that the
fixed gender-based division of labor and the lack of women'’s
lifelong healthcare must be addressed. People vary as indi-
viduals, so to build an equitable society where people can
live their own lives, solutions must suit such individuality.

We interviewed people with poor quality of life and trou-
ble balancing home and work. These were double-income
couples in their 30’s and 40’s in nuclear families including
infants, and women in their 20’s to 40’s suspected to have
PMS (premenstrual syndrome). Interviews extracted current
problems.

We studied personal values and the degree of a husband’s
participation in housekeeping and childcare. Husbands with
low valuation of gender-based division of labor and high
valuation of participation in housekeeping and childcare are
strongly willing to accept new familial roles, so enlightening
them to gender equality is successful. However, husbands
with opposite values viewed participation in housekeeping
and childcare as contrary to their self-concept and lowering
their self-affirmation, which is a barrier to such participation.
Thus, a model of participation in housekeeping and child-
care affirming self-concept is needed.

We analyzed difficulties with quality of life of women sus-
pected to have PMS, categorizing these difficulties and con-
sidering what manner of communication was appropriate to
each category. Many respondents reported difficulties with
jobs and daily life due to mental pressures, showing PMS
symptoms such as irritation, melancholy, and emotional
instability. We must adopt appropriate ways of communicat-
ing for each type of symptom.
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Table 1 Values of couples bearing on gender-based division of labor.
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These results are based on interviews of husbands and wives of double-income, nuclear families including an infant. The aim was to extract the
values of each couple and their relationship with each other to determine the degree to which those values affect the degree of the husband’s
participation in housekeeping and childcare. “Acceptance of gender-based division of labor” is the degree to which the person agrees with the

proposition that husbands should work outside of the home, and that wives should do the housekeeping and childcare. “Degree of ideal hus-

band'’s participation in housekeeping and childcare” is the degree to which the person agrees that the ideal father should participate in house-
keeping and childcare. Husbands in high agreement with this proposition feel a high sense of self-affirmation. Husbands in low agreement with
gender-based division of labor, and who highly value their participation in housekeeping and childcare, display a strong willingness to accept

new familial roles, and social efforts to dispense with gender-based division of labor are effective in proselytizing these husbands. In contrast,

husbands who highly agree with gender-based division of labor view participation in housekeeping and childcare to conflict with their self-
concepts, so that their self-integrity is threatened. This is a barrier to their participation in housekeeping and childcare.

D f i
egree? Acceptance of Degr’ee of '.d?al . His or her Communication Husband’s
husband’s s husband’s participation Ve . -
A gender-based division : h mother’s job with willingness
Couple Age participation in housekeeping )
in of labor and childcare experience partner to
housekeeping learn
and childcare | Husband Wife Husband Wife Husband Wife Husband Wife
A 30’s High Low Low High High No job | Has orhad job Often Often Strong
B 30’s High Low Low High High Hasorhadjob| No job Not often Often Weak
(e} 40's High Low Low High High No job No job Often Not often Strong
D 40's Low Low Low High Low No job No job Not often | Not often Weak
E 30’s Low High High Low High Hasorhadjob | No job Not often Often Strong
F 30’'s Low High High Low Low Hasorhadjob| No job Not often | Not often Weak
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